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The King’s Philosophy and Sustainable Development
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Benefit of Mankinds

935-002 3300 aoast 1((1)-0-2)
Life Safety
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935-003 Wnwuzdadmiuanudunaiiosluamissuii 21 2((2)-0-4)
Life Skills for Citizens of the 21" Century

935-029 F3aiin 3((3)-0-6)
Happy and Peaceful Life

Mz 3 mafludsznoums 1 vivenn

001-103 lodogarmuiludusznoums 1((1)-0-2)
Idea to Entrepreneurship

@132#t 4 msegothadhifunaznsiadiia 4 i

935-004 Inermsdislnaaz lan 2((2)-0-4)
Modern Science and the World
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Information Technology
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Intelligent Thinking
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Smart Thinking
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Everyday English Conversations
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Sports for Health
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Weight Training for Health
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Walking and Jogging for Health
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Art of Life
935-017 INNUAZAINTTHUUNUING
Game and Recreation Activities
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Physical Education and Recreation
935-112 sinuzmsh
Swimming Skills
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Social Dance
935-114 fAavzmstleaiuda
Martial Arts
935-115 nod
Golf
935-116 uld
Tennis
935-117 uUANUAU
Badminton
935-118 o lsbnauauE
Aerobic Dance
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Camping
935-213 1ilnaznie
Sapak Takraw
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Table tennis
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Volleyball

2 ¥ivEnA
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1((1)-0-2)
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Football
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Basketball
1laeq
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AN
Track and Field
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Science in Daily Life
NNTOVANT
Chemistry around Us
MBIVINGHIFING
Academic English
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Chinese Listening and Speaking Skills
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Chinese Writing Skills
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Speaking Techniques and Personality Development

1 4‘ 9 [
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English Story Telling
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English for Job Applications
muoangs luniau
English in the Workplace
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Law in Daily Life
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Asian Studies
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Chinese in Daily Life
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Principle of Law and Constitutional Law
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Introduction to Political Sciences
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Principle of Public Administration
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Economy System Management in Public Sector
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Thai Public Administration and Public Organization
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Modern Organization and Management
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Administrative law
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Public Policy
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Human Resource Management
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Local Administration
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Public Finance Administration
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Statistics and Data Analytic for Public Administrator
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Administrative Ethics
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Public Strategic Management
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Research Methodology in Public Administration
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925-106 MSIANMSUTNTEAITITUL 3((2)-2-5)
Public Service Management

925-208 MIVINITUNATDY 3((2)-2-5)

Governance
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Accounting for Public Management

ININMNMIUING

Management Psychology
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Prepare to Practice Experience in Public Administration
FAINMINAUIANTTOULTITIFNTATINA

Digital Civil Servant Competency Development

MINAANATY

Public Sector Marketing
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925-322
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925-342

925-471

925-472

925-473

925-474

925-475

v
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Public Policy and Civil-state Cooperation
YAIMMITAMINT NenTUY S lugnATIia
Human Resource Management in Digital Age

¥AINNIVI TR IDUNDAIITUAG 1379 Lazdadu

Local Administration for Stability, Prosperity and Sustainability
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1"
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Thai Politics and Governance
MIVAMIAUAINAINTY

Public Quality Management
ﬂ?iﬂ%‘l’i'ﬁﬁ%ﬂﬁlﬁﬂﬁﬁﬂn

Social Enterprise Management
mstesnunazussmeansisusie
Disaster Prevention and Mitigation
MIIAMITNUYNBU

Community Capital Management

= a K A v Y a
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Internship in Public Administration
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UNUANDIANE

925-467

avnaAn N gsemaumans

Cooperative Education in Public Administration
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3 190 9 HUENA
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Special Topics in Public Administration
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Principle of Law and constitutional Law

4
=

AITUNNIYUDINH YUY ﬁﬂymzuazﬂizmmmmﬂgwma NHUNIBDNTU NHUUIIUNIFU AAUANA

@ @ @ 1A @ <
VDINHUNIY WAUINTT ﬂ’ﬂll‘l’fll18!!,6131]55!,511/]511@@5ﬁ‘ﬁiiul&ﬂguﬂlm@ﬂﬁﬁﬂﬂ%@uu mmmungwquqqmm

D

§9p35uyy 03fsyneuvesigsssuyy msdaruazmsud luysssuyy s1uveslae nszurumsniiia )
ans 130 m wﬁwﬁmmﬁﬁﬁﬁugﬂg wurfAasgsTINy oy MmsfSouMonsysssuynyve Inenuigsssuyyves
antlsgime

Meaning of law, characteristics and types of law; private law, public law; hierarchy of laws, development;
meaning and types of constitution from the past to the present the highest law of the constitution elements of the constitution
preparation and amendment of the constitution, sovereignty, legislative processes, rights and freedoms; constitutional duties

popular constitution concept comparison of Thai constitution and foreign constitution
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Introduction to Political Sciences
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Definition; important; scope; concepts; theories; method on political science; political history and political
thoughts in brief; state and bureaucracy; political legitimacy; political participation; political culture; political party; election;

political ideology; dictatorship and liberal democracy
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Principle of Public Administration
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Explore public administration definitions, development, concepts, theories, scopes, and interdisciplinary;
organization and management; public policies, human resource management; public finance administration; and directions

and trends of the 21st-century public administration
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Economy System Management in Public Management

NOUHUAZUUIAMNAAMUATHFANAAS STUVIATHNILUUA WeANssUALS Tnngilaed gUnu
AMwBanguYeIglaInlaglnIu MseeN NMFAINY Yan1 3191 MITAAIINTHEINST MIUT InauazesTolse Tl

@ a 1T @ T a o Aa o I
TA98MINan NMTUUVITY ﬂWiﬁHi%‘Vi?Wﬂﬂi%ﬁﬂﬁ '5181?9]}1_]53"]51"]5“5] UNUINUATNITAUUUNITUDITTUIR AN UTITUNN



18

IATHIND EADOTANMUATHEND U ToLNUATHINAVITTUIA LUINNMTWAUUATHTNIVOITT ETAUNANIUATHTN
L‘ﬁ@ﬂﬁug‘ﬂﬁﬂm%ﬁ uazANUFUTUEMaAsBgNATENelTEma

Theories and concepts of economics; various economic systems; consumer behavior, demand, supply,
flexibility of supply and demand, savings, investment, value, price, resource allocation consumption and utility, production
factors, international trade competition, national income; government role and operation; economic fairness; economic
stability; government economic policy; state economic development guidelines; economic information for public

administration and international economic relations
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Thai Public Administration and Public Organization
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Concepts; theories; and philosophy of Thai bureaucracy and public organization; evolution of Thai
bureaucracy management; characteristics and relationships in Thai bureaucracy organizations; influences of economic, social,
and political systems to Thai bureaucracy; Thai bureaucracy problems; law concerning Thai bureaucracy and public
organization
925-106 MSAAMSUIMIANBITHL 3((2)-2-5)

Public Service Management
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Concept of new public service management; type public service; national and local public service
management; public service organization; evaluation of public projects and investments; planning and decision factors;
quality control and assessment; public participation in the preparation of public services; problems and trends in public

service management and case studies of public service; preparation practice through Work Integrated Learning
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Modern Organization and Management
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Explore definitions, development, scopes, concepts, and theories of public organization; characteristics
and elements of organizational structures; organizational cultures; organizational planning, analysis, and designs; learning

organizations; organization-management techniques in the 21st century; and case studies of organizational models; practice

through Work Integrated Learning
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Administrative law
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Meaning, significance and origin of administrative law; the relationship between government sector or

government officials and private; determine status and administrative actions; liability for violations of the administrative;

court of administrative ruling
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Governance
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Concepts; meaning; significance of governance; difference between government and governance;
governance as process and network; collaborative building among state, private and civil society; making of rules and
agreements; governance as self-organization; governance at local level, regional level, national level and global level;

indicators of governance; practice through Work Integrated Learning
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Public Policy
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Concepts, theories about public policy; formation and public policy formulation; public policy
implementing; public policy monitoring and evaluation; focusing on the study of Thai public policy process; linkage between
public policy and planning at various levels; public policy process with public participation; public policy analysis; impacts of

public policy on the development of Thai society; practice through Work Integrated Learning

925-231 mi%’ﬂmsw%’wmniuqyé 3((2)-2-5)

Human Resource Management
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Principles, theories and concepts of human resource management, evaluation of human resource
management, the roles and duties of the human resources department, human resource management strategies, job analysis,

manpower planning, recruitment and selection, compensation and benefit management, individual assessment and

performance management, human resource development, ethics; practice through Work Integrated Learning
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Local Administration
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Principles and concepts of local administration; development of Thai local administration; types of local
administrative organizations; structure, authority, and administration of local government; relationship of central government

and local administrative organizations; problems and obstacle of local administration; people participation in local

administration; trends of Thai local administration; practice through Work Integrated Learning
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Public Finance Administration
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Introduction to public finance administration; government roles in economic system; monetary and fiscal
policy administration; government receipt; government budget; types of budget system; public expenditure; public debt; local

public finance; problem solutions for public finance administration; practice through Work Integrated Learning
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Characteristics and basic concepts of accounting; accounting for assets, liabilities and equity; accounting

record process; adjustment of accounts; closing accounts; financial statement preparation; bank reconciliation statement;

statement of cash flows; budgeting; financial statement analysis
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Management Psychology
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Basic concepts; theories and methods of management psychology studies; values, believes, symbols in
organization; motivation and techniques; human relations; attitude adjustment and building positive attitude; personality and
identities; psychological factors that impact working behavior; behavior adjustment; reward and punishment; psychology of

conflict management and negotiation; leadership and followership in organization; practice through Work Integrated Learning
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Statistics and Data Analytics for Public Administration
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Statistical methods; big data, analytic techniques for administration decision, descriptive statistics;
inferential static; techniques for using statistics in research in public administration; use of software packages for processing;

reading and interpreting various statistical values
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Administrative Ethics
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Concepts of morality and ethics; ethics and morals necessary for executives; good governance and
application of good governance in Thai bureaucracy; guidelines for strengthening the ethics in the management of the
organization, roles, and responsibilities of the organization towards society; administrative ethics problems in Thai society

and development direction; practice through Work Integrated Learning
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Strategic Management in the Public Sector
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Concepts; theories of strategic management; process in strategic management; evaluation and review the
organization's strategy; environment analysis; strategic position analysis of the organization; determine the direction of the
development in organization and formulation of strategies; determination of operational strategies; projects and action plans;
plan management in accordance with the environment; case studies of strategic management in public sector; practice through

Work Integrated Learning
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Public Policy and Civil-state Cooperation
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Theory and concepts of public policy; public policy formulation; public policy implementation; public
policy evaluation; focusing on studies in Thai and international public policy processes; linkage between public policy and
planning; planning process; project management and evaluation; and building knowledge and understanding to civil state
mechanism for national strategy is a national development plan; provincial group development plan; strategic province;
driving the country by integrating cooperation from all sectors from government, private and public sector; the importance of
public participation in problem solving, reform and sustainable development of the country in all aspects. Including the
creation of administrative innovation about public policy and civil-state cooperation.
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Human Resource Management in Digital Age

NQURNUMITANMINTNeNTUYEE MITamsninensuyedlunindy mIanamuninensuyyd
MINATITH AU MTATIHIATMIAAEen Mslguilma msuTvismneuunuazaiafan1s Mssamsuay
mstszifiuwamsdfianu mswanminensuyed useuduiug aguinenssny sTUUMIITAMTasAUNA

aa o

o s Y ' o % g A Y o o St
NINYINTNYHY N1TIANTIAULINI mmgﬂwuiumﬂms ‘]Jiglﬂu:ﬁ‘Ll'Iﬁucli]ﬂ'luﬂ'li%ﬂﬂ?iﬂiWﬂ?ﬂiNH‘HﬂiuQﬂﬂ% a
= P S o A A A Y o o o P an o = A ua a

i'MJiNﬂ']i’diNﬁiiﬂu'Nlﬂiiiﬁ/l'Nﬂ']i‘]JTH15‘1/ILﬂ$J'J"ll’t']<1ﬂ1Jﬂ'l§ﬁ]ﬂﬂﬁWiWﬂ?ﬂiNuHﬂiHQﬂﬂ‘ﬂﬂa ﬂ'lipjﬂﬂ{(]’ﬂﬂl"lﬁﬂuim']
MINUMINIU

Human resource management theory, human resource management in public sector, human resource
planning, job analysis, recruitment and selection, orientation, compensation and benefit, performance management and
assessment, human resource development, labor relation, labor law, human resource information system, talent management,

organizational engagement, special issues of human resource management in digital age. Including the creation of

administrative innovation about human resource management in digital age; practice through Work Integrated Learning
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Local Administration for Stability, Prosperity and Sustainability

wuIRa NERReITUMILIMsReadu ngrinetesdu msudmailesdroniamsuimslnases
mmmmuﬁmumazmiu‘%mmwmmﬁ’mﬁu miﬁmﬂmuﬂﬂaﬁmﬁu msu‘imﬂmﬂﬁaﬁjmﬁ'u MITAUITNT
amsazFaid MINAUINUNNT I MITAMINUINIL MIadruadugunng luguyu msdamssonlia midams
Houiiod Tngyuau aaAguTY MITANINSNeNITITUTALAE Aaaadew matdiusmvesdszanpuitesh i gany
suna afads wazdadu sawfensaduassdusanssimumaunsiinedestumaumsauiesdn nsindfias
YIAMIAUMINNU

Local Administration for Stability, Prosperity, Sustainability Concepts; theories of local administration;
urban administration with urban governance; development planning and management of local plans; local personnel
management; local fiscal administration; local public service delivery; quality of life development; community capital
management; community health promotion; disaster management; community based tourism management; community
market; natural resource and environmental management; public participation for stability, prosperity, sustainability.
Including the creation of administrative innovation about local Administration; practice through Work Integrated Learning
925-363 sulov3FIdemaiglsemaumans 3((3)-0-6)

Research Methodology in Public Administration
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Prerequisite: 925-262 Statistics for Public Administrator
Definition, concepts, principles, methods, research procedures and types of research in public
administration; defining research problems, set objectives, research questions, hypothesis, creating a conceptual framework,
scope of research, definitions, terms, benefits expected to be received, literature review, research design, creating tools,
quality inspection of tools, data gathering, data analysis techniques, writing research reports; presentation of research results

in public administration; practice through Work Integrated Learning
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Prepare to Practice Experience in Public Administration
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Preparation for students before internships and cooperative education; both understanding characteristics
and form of internships and cooperative education; approaches and opportunities for careers in public administration; students
development in terms of knowledge; skills; attitudes; motivation; and appropriate to the career; practice through Work

Integrated Learning
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Internship in Public Administration
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Practice in the internship place - related to the subject area and student focus; Learning of corporate
culture and actual operating conditions; bringing the knowledge that integrated and applied to assigned work under the

guidance of an internship place and advisor
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Digital Civil Servant Competency Development
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Transformation and influence of digital technology on bureaucracy; Digital skills for civil servants and
public servants; Government information network; Electronic government; Open Government; Government e-services; Smart
services; Using information and digital technology for public management; Big data management; Using digital technology
improve quality of live; Redesign public services and working processes by digital technology; Digital technology and
innovative public management; Public data governance; Secretarial practices for civil servants in digital age; practice through

Work Integrated Learning
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Special Topics in Public Administration
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Interesting issues or specific problems in government management, however this is under the supervision

of the instructor
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Cooperative Education in Public Administration
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Internship at a workplace in accordance with the field of public administration; integrating knowledge
gained from the course of the studies with actual working as a part of the staff; action of project to enhance job performance;
job performance reporting; writing project reports and project presentation according to the instructions of the supervisor
staff; advisor or supervisor to achieve skills; professional knowledge; ethics and moral; personality trait or necessary character

to the operation; and graduates follow the requirement of the labor market
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Thai Politics and Government
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Political life of human; political community; government; types of government; types of state; definitions,
conditions, politics and government in the democracy system; liberal democracy; illiberal democracy; Thai political
institutions and processes; development Thai democracy; Thai political crisis; analysis, compare, synthesis, creative, the

ways to develop Thai politics and government
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Public Quality Management
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Concepts, theories about management of internal quality systems in
Organizations; quality standards strategies for increasing work efficiency and effectiveness; working with document and

activity management systems; productivity application of quality systems to plan and develop work within the organization
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Social Enterprise Management
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Definition; important; concepts; types and social enterprise administration in Thailand and foreign
countries; composite of social enterprise administration; key success factor of social enterprise administration; cases study on

social enterprise administration in Thailand and foreign countries
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Disaster Prevention and Mitigation

HUINA muﬁtﬁmﬁummimﬁa nsfesfunazussmaisisuse Taseadie s
nszuumshaua e eatutazus ImMsITussveIIBNUMAT T IER UM ALazs TR T AU MIduaTuaz
mﬁmswﬁ%ymﬁ'afﬁ”ﬂﬁmwuﬂﬁﬁamsﬂmﬁuuazmimwmmsmﬁﬂ mslujimmsmsﬁwmﬁjaﬂgﬂuuum%ﬂhmﬁa
ﬂmﬁuuazmimmmﬁmﬁﬂ LLU’JTﬁ}NﬂTSﬂﬂQﬁullﬁgﬂiilﬂ1ﬁ1ﬁ15mﬁﬂ

Concepts, theories of public disaster; disaster prevention and mitigation; structure; authority; working
process on disaster prevention and mitigation plans for national and local government agencies; researching and analyzing
data to prepare disaster prevention and mitigation plan; integration of work with a network model for disaster prevention and

mitigation; trends of disaster prevention and mitigation
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Community Capital Management
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Definition; concepts and theories of community capital management, financial and non-financial capital,
sufficiency economy philosophy, process of community capital management, cooperative, community enterprise, saving for

production group, key success factor of community capital management, case studies of community capital management
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Public Sector Marketing
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Marketing concept in the public sector; management by focusing on stakeholders; importance of
marketing; marketing system; marketing environment; market segmentation; marketing planning process; marketing
information system; marketing mix; marketing management process; marketing for social goals; online marketing; case study

of applying marketing principles to public sector
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